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N.B.   If you make a representation you will be expected to attend the Licensing Sub-Committee and any

 subsequent appeal proceeding. 

 

 Please remember if you intend to make representations to copy this file to all other RA’s 

 

 
 

 

RESPONSIBLE AUTHORITY RESPONSE TO LICENSING APPLICATIONS 
 

RESPONSIBLE AUTHORITY– Children’s Services  
 

Name and Address of Applicant KEN HINE (SECRETARY)     DAVID WILLING  (CHAIRMAN)                   

 
SECRETARY:-                   CHAIRMAN:- 
TY-SIGN, RISCA             NEWPORT 
NP11 6AE                                       
 
 

Premises PONTYMISTER WELFARE BOWLS CLUB 
 

Your Name Deborah Lewis      Date 10.5.21 

Job Title Child Protection Coordinator  

e.mail Address Lewisdj1@caerphilly.gov.uk 

Contact Telephone Number 01443 864616 

 

Which of the four Licensing Objectives 
does your representation relate to? 
 

 Please outline the reasons for your  
Representations 

The Prevention of Crime and Disorder   

Public Safety   

The Prevention of Public Nuisance 
 

  

The Protection of Children from Harm 
 

 I have reviewed the application and I note 
the licensing objections suggested by the 
applicants. I believe there should be a level 
of monitoring and scrutiny applied as the 
Bowls club intend on selling alcohol and I, 
therefore, make the following representation 
- 
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W6.5.20 
hat conditions could be added to the 
licence to remedy your representation that 
the Licensing Sub-Committee could take 
into account 
 

 SAO1 All staff to be trained in the prevention of 
underage sales to a level commensurate with their duties. 
All such training to be updated on an annual basis, or for 
instances when legislation changes, and should include 
training on how to deal with difficult customers. The 
training should be clearly documented and signed and 
dated by both the trainer and the member of staff 
receiving it. The documentation shall be available for 
inspection on request by an authorised officer of the 
Licensing Authority or a constable.  
 
 

Are you prepared to discuss these 
representations with the applicant by way 
of mediation? 

Yes or No 
Yes  

 


